PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS

Pursuant to Section 19.84 and 59.14, Wis. Statdice is hereby given to the public that

REGULAR meeting of thaBROWN COUNTY BOARD OF SUPERVISORS was held o
Wednesday, January 21, 2004, at_7:00 p.m.at City Hall, 100 N. Jefferson Street, Green
Wisconsin.

The following matters will be considered at theulag monthly meeting:

Call to order.
Invocation.
Pledge of Allegiance to the Flag.

Opening Roll Call:

Present: Antonneau, Graves, Nicholson, Gower, Milkaefs, Kaye, Zima, Evans, Vander
Leest, Vanden Plas, Marquardt, Kuehn, Collins, Datdn Deurzen, Fleck,
Clancy, Moynihan, Watermolen, Schadewald, Simongsd, Fewell

Excused: Johnson

Not Present: Hansen (arrived at 7:20 p.m.)

Total Present: 24 Total Excused: 1 Not Present: 1

No. 1 -- Adoption of agenda with the additions.
A motion was made by Supervisor Kuehn and secobgeglpervisor Watermoléiio approve
the agenda as modified.”Voice vote taken. Motion carried unanimously withabstentions.

No. 2 -- Approval of minutes of County Board Meetig of January 21, 2004.
A motion was made by Supervisor Antonneau and skmbiy Supervisor Millefto adopt.”
Voice vote taken. Motion carried unanimously with abstentions.

No. 3 -- Announcements by Supervisors.

Supervisor Kaye reminded Supervisors that Maréh Rublic Safety Committee meeting will
take a tour of the Jail. He added that State ®mequires that this tour be conducted once per
year and he invited all Supervisors to attend.

Supervisor Clancy announced the Wrightstown Ardadry Committee is having an Optimist
Pancake and Porkie Breakfast, including a basKetbarnament, plus other entertainment,
including Bill Jartz. All the proceeds go to thelacation and funding of the Library in
Wrightstown. This event is taking place on Sund@pruary 8 from 8:00 a.m. to 11:00 a.m. at
the Wrightstown High School, with various gameg]juding a basketball tournament, to follow
the breakfast. Supervisor Clancy encouraged exerj@attend.



Supervisor Marquardt announced Sunday, Janudfya22:00 p.m. there will be an open voter
registration with the reenactment of Susan B. Any® 1886 visit to Green Bay held at the

Green Bay Y.W.C.A. It is being co-sponsored by @Gween Bay Business and Professional
Association, Y.W.C.A., Brown County Historical Sety and Heritage Hill. She added that on
February 8 from 6:00 p.m. to 9:00 p.m. and Februafyat 12:30 p.m. to 8:00 p.m., Breeze-Fest
is being held, weather permitting. Supervisor Miargt added there is a free family night at the
Broadview Y.M.C.A. with various activities Fridaypa Saturday.

Supervisor Antonneau announced he didn’t receigesiecial delivery per Sheriff's Department,
that other Supervisors are referring to.

Responding to Supervisor Antonneau, Supervisor Baud the delivery made to Supervisors
included the minutes of Planning and Developmenttiig from last Thursday Night. She

requested the minutes be delivered because thesenwvanail on Monday and she felt it was
important that the Supervisors receive them padahée County Board meeting.

No. 4 -- Communications. None
No. 5 -- Late Communications.
No. 5a -- From Supervisor Lund regarding Suamico’srepresentative on the Brown

County Planning Commissions term expires on March ,12004. We have
shared representation for the past 3 years with theV/illage of Hobart. |
would ask that because of the change in status inu&mico from town to
village that it would be appropriate that Suamico wuld no longer share
representation on this important board with another municipality that it
does not share common borders with. Suamico is @mmunity of almost
10,000 residents and this alone should grant it aautonomous voice on this
board. Please review this request and send it fdrtto the proper committee.
Refer to Planning, Development and Transportatiom@ittee.

No. 5b -- From Supervisor Schadewald regarding a mpest for copies of the statistical
data used to formulate the Blue Ribbon Committee Tsk Force conclusions
regarding the Mental Health Center.

Refer to Human Services Committee.

No. 5C -- From Supervisor Nicholson requesting a dy roster from the Patrol Division
of the Brown County Sheriff's Department for all three shifts for the last
three months.

Refer to Public Safety Committee.

No. 5d -- From Supervisor Nicholson requesting toreate a new policy that the Brown
County Sheriff's Department should utilize the Staé Patrol or other agency
to investigate crashes involving their squads to g@n outside opinion. The
purpose of the policy change is to ensure an unbied investigation.

Refer to Public Safety Committee.
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No. 5e -- From Supervisor Nicholson requesting toreate a new policy on usage of
State Patrol for minor, serious and fatal accidents If the scene requires
reconstruction, because of serious injury or fataty, the State Patrol
reconstruction officer would be called to completehe full reconstruction.

Refer to Public Safety Committee.

No. 5f -- From Supervisor Fred Graves, Jr. requestig a change in name of the Bay
Shore Cecil Depeau Park to Cecil Depeau Bay Shoraik.
Refer to Education and Recreation Committee.

No. 6 -- Appointments by County Executive.

A motion was made by Supervisor Schadewald andnsiecbby Supervisor Watermoléto
approve the appointments of No. 6a and 6b with ongote.” Voice vote taken. Motion
carried unanimously with no abstentions.

No. 6a -- Reappointment of Jerry Van Sistine and Nk Richtman to Handicapped
Children’s Education Board.

No. 6b -- Appointment of Steve Nervegna to Nicolétederated Library Board.

A motion was made by Supervisor Schadewald andnsiecbby Supervisor Watermoléto
approve appointments #6a and #6b”.Voice vote taken. Motion carried unanimouslyhwito
abstentions.

Supervisor Hansen arrived at 7:20 p.m. and toolséat.

No. 7a -- Report by County Executive.

County Executive Kelso announced she is pleasedetsent the Blue Ribbon Committee Report
on the Mental Health Center. She explained theshmghe study began by looking to see what
we would be using the building for and based om, thra would decide what kind of a building
we needed. After presenting the basis of whichBhe Ribbon Committee was to work from,
Ms. Kelso invited Mr. Henry Wallace, Chairman oétBlue Ribbon Task Force Committee to
come forward. Mr. Wallace gave a detailed poweanjppresentation of the facts and findings of
the Committee. Following the power-point preseatgtMr. Wallace answered questions from
several County Board members. The power-pointrtap@n file in the County Clerk’s Office.

No. 7b -- Report by Board Chairman.

Chairman Simons thanked the Blue Ribbon Task Focéheir unselfish efforts in compiling
this report and presenting it to the County Boar# stated the Blue Ribbon Task Force gave up
much of their time and he wanted them to know havelmthat is appreciated.
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No. 8 -- Other Reports.

No. 8a -- TREASURER'S FINANCIAL REPORT FOR THE MONTH OF
OCTOBER 2003

Following is a statement of the County Treasureth& Cash on Hand and in the General
Account of the Brown County Treasurer as of OCTOBHR2003:

Associated Bank $ 7,746,358.64
Wisconsin Development Fund 0.00
Sweep Account (Repurchase Agreements) 0.00
Deposits In Transit 70,368.78
Emergency Fund (25,450.49)
Non-sufficient Fund Checks Redeposited 5,263.67
PBA Sweep Account (458,659.56)
Deposit Adjustment 0.00
Bank Error(s) 0.00
Total 2,337,881.04
Less Outstanding Checks (1,732,897.21)
Other Reconcilable Items 0.00
Balance Per Cash Book $ 604,983.83

Following is a statement of the County TreasurethefWorking Capital reserves placed in time
deposits in the designated public depositories iwitBrown County for the purpose of
investments as of OCTOBER 31, 2003:

Year-to-Date Interest Received — Prior Month $1,860,499.53
Interest Received — Current Month 148,415.94
Year-to-Date Interest received on Unrestricted Bund $ 2,008,915.47
Working Capital Reserves Invested 100,312,603.28
Restricted Investments 20,513,621.56
Total Funds Invested $ 120,826,224.84

I, Kerry M. Blaney, Brown County Treasurer, do H®reertify that the above statement of Cash
on Hand and in the General Account as of OCTOBER2B@3 and the statement of investments
for the month of OCTOBER have been compared anthieyal, and found to be correct.

\s\ Kerry M. Blaney
County Treasurer

A motion was made by Supervisor Watermolen andrssxb by Supervisor Kuehito adopt” .
Voice vote taken. Motion carried unanimously with abstentions.
Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004

w:\word\coboard\2004\JANUARY 4



No. 9 -- Standing Committee Reports.

No. 9a -- REPORT OF ADMINISTRATION COMMITTEE OF JAN UARY 8, 2004

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The ADMINISTRATION COMMITTEE met in regular sessioan January 8, 2004 and
recommends the following motions:

1. Review minutes of:

a. Housing Authority (12/15/03).
Receive and place on file.

2. Communication from Supervisor Schadewald regardi Review of two bills, over
$4,000 each, for consulting fees paid by Brown @pnurfHeld from previous meeting.)
Receive and place on file.

3. Facilities Management — Communication from Swuiger Schadewald regarding:
Requesting information concerning the amount oiceffemodeling and their costs for
2003 and anticipated costs for 2004. (Referreohfiecember County Board.) Receive
and place on file.

4, Human Resources Monthly Committee Report (Deezr@db03). _Receive and place on
file.

5. Treasurer — Treasurer's Financial Report forrimnth of October 2003, Receive and
place on file.

6. Department of Administration — Asset MaintenaRoaed Request. Approve.

~

Department of Administration — Response to Qaestregarding: 2003 Budget Transfer
Log (from previous meeting). Receive and placdilen
8. Audit of bills. (Bills were paid.)

A motion was made by Supervisor Antonneau and stmbby Supervisor Gravé® adopt”.
Supervisors Kuehn and Zima abstained from Item #1a.

Supervisor Marquardt requested Item #6 be pullednformation. Voice vote taken to approve
the remainder of the report. Motion carried unasusly with no abstentions.

ltem # 6 — Department of Administration — Asset Manance Fund Request. Committee action:
Approve.

Supervisor Marquardt, explained that the minutesoloexplain exactly what the committee is
approving. She explained action on #6 is a requettke money out of the Asset Maintenance
Fund to replace some radio towers in De Pere. dg@haot feel the committee report reflected
that information.

A motion was made by Supervisor Watermolen and resexd by Supervisor Schadewdto
adopt the Administration Committee Report”. Voice vote taken. Motion -carried
unanimously with no abstentions.

Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004
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No. 9b -- REPORT OF EDUCATION AND RECREATION COMMIT TEE OF

JANUARY 12, 2004

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EDUCATION AND RECREATION COMMITTEE met in regai session on December 18,
2003, and recommends the following motions:

1.

~

10.
11.
12.

13.

14.

15.

Review minutes of:

a) Neville Public Museum Governing Board (10/23/03

b) Library Board (10/17/03).

Receive and place on file.

Arena/Expo Centre — Attendance Report (October Movember 2003)._ Receive and
place on file.

Arena/Expo Centre — Update presentation on sfateurism on Brown County for 2003
and future (Kari Sliva, President/CEO of Packer @ouof Tourism Office.) _Receive
and place on file.

Arena/Expo Centre — Review roof repair estimdtesarena (Bill Dowell, Facilities
Management Director). Receive and place on file.

Arena/Expo Centre — Facilities Management — @smn of Arena roof repair options.
Receive and place on file.

Museum — Museum Visitor County (October and Noler 2003)._Receive and place on
file.

Museum — Director’s report. Receive and platéile.

Library — Communication from Supervisor John ¥anLeest regarding: Request the
Library Director work to find sponsors for the Baoo&bile and report back to Education
and Recreation Committee. (Referred from NovemBeunty Board.) _Develop a
countywide policy, or guidelines, regarding sposk@s or donations.

Library — Director’'s Report. Receive and placfile.

Golf Course — Daily Financial and Attendance@dte(November 16, 2003). Approve.
Golf Course — Superintendent’s report. Recangkplace on file.

Parks — Request for Budget Transfer: Increaegpenditures with Offsetting Increase in
Revenue: Donation of $4,030.24 toward husbanddycame of moose from the Woods
and Waters 100 Club. Approve.

Parks — Request for Budget Transfer: Incre@agexpenditures with Offsetting Increase
in Revenue: Donation of $2,500 toward Coldwateat 8almonoid exhibit support from
the Green Bay Area Great Lakes Sport Fishermermprdve.

Parks — Request for Private Access at the Bsfatron camp by adjoining property
owner, Mike Hackl._Approve with the usual proviss

Parks — Mountain Bay and Fox River Trails upddy Doug Hartman, Resource
Manager/Education Supervisor, Brown County Pafiksceive and place on file.
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16. Parks — Request by Supervisor Van Deurzen &mksPDepartment personnel draft a
sketch of possibilities of camping at the Brown @tyuFairgrounds. Update and current
fair master plan by park staff and Tom JenningMafo Corporation whom developed
the existing fair master plan. Move forward wilie temporary permit for a campground
immediately and work on getting some costs.

17. Parks — Zoo Monthly Activity Report for montled October and November 2003.
Receive and place on file.

18. Parks — Director’'s Report. Receive and placéle.

19. Audit of Bills. Pay the bills.

A motion was made by Supervisor Antonneau and skmbrby Supervisor Nicholsofto
adopt”. Voice vote taken. Motion carried with Supervisditler voting nay.
Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004

No. 9c -- REPORT OF EXECUTIVE COMMITTEE OF DECEMBER 8, 2003

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EXECUTIVE COMMITTEE met in regular session andary 12, 2004 and recommends
the following motions:

County Executive, No action.

Legislative Subcommittee Report. (No report.)

Internal Auditor Report. No action.

Communication from Supervisor Rick Schadewagghrding: Requests Internal Auditor

to complete an analysis of the Clerk of Courts €effioperations. (Referred from

December County Board.) Receive and place on file.

5. Communication from Supervisor Fewell regardindRequest discussion of private
companies advertising in county buildings. (Refdrfrom December County Board.)
Instruct Corporation Counsel to send a remindéeretiting the County Code regarding
this to all department heads.

6. * Corporation Counsel — Communication from Su®r Hansen regarding: Request Mr.
Jacques put in writing to the Attorney General ymgponse on why a veto can be done
on a committee item. (Referred from Administrati@ommittee.) _Have Corporation
Counsel, Mr. Jacques, write a letter to the Attgr&eneral asking for that response, and
to have that done within the next 30 days.

* REFER BACK TO EXECUTIVE COMMITTEE AS PER THE CQUTY BOARD ON

1/21/2004.

7. Resolution regarding: Sheriff Department resifastion of Secretary Il to

Administration Secretary/Change in Table of Organan. (Referred from Public Safety

Committee.)_Committee approve®ee Resolutions, Ordinances January County Board.

PonE
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8. Resolution regarding: Authority to Execute é02@004 Labor Agreement with the
Brown County Mental Health Center Employees, Ld@01. (Tabled for 30 days from
previous meeting.)_Reject resolution. Ayes: B(&@is, Antonneau, Moynihan, Kaye,
Daul); Nays: 2 (Fewell, Hansen). Motion Carried.

9. Resolution regarding: Authority to Execute é02@003 Labor Agreement with the
Brown County Professional Sanitarians. Hold fartyhdays for review by Mr. Vander
Kelen and Administration.

10. Closed Session: For the purpose of deliberating whenever competior bargaining
reasons require a closed session pursuant to Wisc&tate Statute 19.85(1)(e). In the
alternative, the Executive Committee is meetingther purpose of collective bargaining
and is not subject to the Wisconsin open meetiags pursuant to 19.82(1) of the
Wisconsin State Statutes. (No Closed Session)held.

A motion was made by Supervisor Graves and secomgl&dipervisor Vander Lee%b adopt”.
Supervisor Schadewald requested Item #4 be takenately.

Supervisor Evans requested Item #6 be taken separat

Voice vote taken on remainder of the report. Motarried with Supervisor Miller voting nay.
ltem #4 — Communication from Supervisor Schadewadrding: Requests Internal Auditor to
complete an analysis of the Clerk of Courts Offiperations. Committee action: Receive and
place on file.

Supervisor Schadewald explained the reason héhjgutdmmunication in is because it has been
several years since an audit has been done inlénke € Courts. He added this is a big money
operation, ranging in millions of dollars. Supei Schadewald said the last time an audit was
done in the Clerk of Courts, it showed a savingthotisands of dollars. He requested Chairman
Simons to work with the Internal Auditor to workigtaudit into her schedule.

Sara Perrizo, Internal Auditor, responded she tlivery hard to work an audit of the Clerk of
Courts into her future work plan.

A motion was made by Supervisor Kuehn and secobge8upervisor Vanden Plag adopt

the committee’s action to receive and place on fileem #4”. Voice vote taken. Motion
carried unanimously with no abstentions.

Item #6 — Communication from Supervisor Hansen ndigg: Request Mr. Jacques put in
writing to the Attorney General your response orywahveto can be done on a committee item.
Committee action: Have Corporation Counsel, Mrcgd@s, write a letter to the Attorney
General asking for that response, and to havedthra within the next 30 days.

Supervisor Evans asked clarification of Corporat@wunsel John Jacques; asking if this stems
from a previous dispute? John Jacques, resporesedgiding he would be writing a letter to the
State Attorney General and each Supervisor wouwleive a copy of his letter. Supervisor Evans
asked if this was voted on at committee and Mr.ques replied he thought it passed
unanimously at committee level. Mr. Jacques stHtete has to be a “factual basis”, a specific
factual occurrence, otherwise the Attorney Genertinot issue an opinion. Supervisor Evans
asked the time frame on this opinion and Mr. Jasgasponded that it depends on how high of a
priority the Attorney General puts on this issue.

Supervisor Zima stated there is some minor hougpahgehat needs to be done on this issue. He
made a motiorfto refer back to committee” so we can dispense of this item as soon as
possible. Motion seconded by Supervisor Evanste Yaken. Roll Call #9c¢(1):
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Ayes: Antonneau, Graves, Nicholson, Miller, Hagfsyye, Zima, Evans, Vander Leest, Van
Deurzen, Simons, Lund

Nays: Gower, Hansen, Vanden Plas, Kuehn, CollingrgMardt, Daul, Fleck, Clancy,
Moynihan, Watermolen, Schadewald, Fewell

Excused: Johnson

Total Ayes: 12 Total Nays: 13 Excused: 1

At this time Supervisor Kuehn requested his votbdahanged from “nay” to “aye”, explaining

he pushed the wrong button.

A motion was made by Supervisor Evans and secohgesupervisor Van Deurzéto allow

Supervisor Kuehn to change vote from nay to aye oitem #6 and thereby referring Item #6

back to committee”. Voice vote taken. Motion carried unanimouslyhwiib abstentions.

A motion was made by Supervisor Schadewald andnsiecbby Supervisor Collidto adopt” .

Voice vote taken. Motion carried unanimously with abstentions.

Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004

No. 9d-- REPORT OF HUMAN SERVICES COMMITTEE OF DECE MBER 17,
2003

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The HUMAN SERVICES COMMITTEE met in regular session December 17, 2003, and
recommends the following motions:

1. Review minutes of:
a) Veterans’ Recognition Subcommittee (11/4/03).
b) Human Services Board (11/6/03).
C) Homeless Issues & Affordable Housing Subconeaiftl1/18/03).
d) Community Options Program Appeals CommitteéZ4/D3).
Receive and place file a-d.

2. Communication from Supervisor Miller regardingluman Services Department explain
the discontinuance (some ten years ago) of theptamoee of Federal reimbursement for
day activities for developmentally disabled indivadis. (Held from November meeting.)
a) Refer to Internal Auditor. Ayes: 3 (Miller, &ns, Collins); Nays: 4 (Fewell,

Fleck, Clancy, Zima). Motion Failed.
b) Refer to staff. Ayes: 4 (Zima, Miller, EvarSollins); Nays: 3 (Fewell, Fleck,
Clancy). Motion Carried.

3. Update of the individuals who are being servedPbsitive Parenting and the number of
those individuals who qualify for CIP waiver anad$le individuals who do not qualify for
CIP waivers. (Requested by Chair Fewell.) Recaiv place on file.

4, Update on status for RFP for review of Humarvises delivery systems. Receive and

place on file.
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5. Update on all expenditures relating to the reshiad or refurbishing of the nursing home
administrator's office at the Mental Health Cente(Requested by Chair Fewell.)
Receive and place on file.

6. Update on the placement of the adolescent aali pslyche units, including issues and
concerns related to using the same staff servirth bbd these populations and any
feedback that the Department of Health and FamégiSes has given regarding the
proposed changes. (Requested by Chair FewellcgiReand place on file.

7. Audit of bills. Pay the bills.

A motion was made by Supervisor Collins and secdnole Supervisor Clancyto adopt” .
Voice vote taken. Motion carried unanimously with abstentions.
Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004

No. 9e -- REPORT OF PLANNING, DEVELOPMENT AND TRANSPORTATION
COMMITTEE AND LAND CONSERVATION SUBCOMMITTEE OF
JANUARY 15, 2004

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:
The PLANNING, DEVELOPMENT AND TRANSPORTATION COMMITEE AND LAND
CONSERVATION SUBCOMMITTEE met in regular session @danuary 15, 2004, and

recommends the following motions.

Land Conservation Subcommittee
1. Thursday’'s Note date dated December 18, 20@®-eiRe and place on file.

2. Resolution to approve Brown County 2004-2008d_and Water Resource Management
Plan. _Committee approved&ee Resolutions, Ordinances January County Board.

3. Update on Wildlife Damage Program (Jon BechRgceive and place on file.

4. Director’s report._Receive and place on file.

Planning, Development and Transportation Committee

1. Review minutes of:

a) Planning Commission Board of Directors (12/3/03

b) Solid Waste Board (10/20/03).

C) Harbor Commission (10/6/03).

d) Planning Commission Board of Directors Elderly [Bisabled Transportation
Subcommittee (11/11/03).

Receive and place on file items a-d.

Airport — Director’s report. Receive and placefile.

3. Port and Solid Waste — Update of transfer stahovillage of Hobart. (No report.)

4. Port and Solid Waste — Report of Tri-County Wasgreement. (No report.)

N
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5. Port and Solid Waste — Resolution regarding: rt Rmd Solid Waste Department
reorganization/change in Table of Organization.ef@Red to Executive Committee.)
Committee approved pending approval by the Solidst&/d@8oard. See Resolutions,
Ordinances ofrebruary 2004 County Board.

6. Port and Solid Waste — Oconto County, Memorandf@irdnderstanding for Recycling
Services. _Approve Memorandum of Understanding @oonto County based on
approval by the Solid Waste Board.

7. Port and Solid Waste — Director’'s Report. Ntosc

8. UW-Extension — Request approval of a $539 donatb the Brown County UW-
Extended Learning Program by participants. To picce

9. UW-Extension — Director’s report. Receive atatp on file.

10. Audit of bills. _Pay the bills.

A motion was made by Supervisor Daul and secongieglipervisor Fleckto adopt” .

Supervisor Evans requested that Item #6 be takmarately.

A motion was made by Supervisor Evans and secobge8upervisor Zimdto adopt the
remainder of the report”. Voice vote taken. Motion carried with Supervisitler voting nay.
ltem #6 — Oconto County Memorandum of UnderstandangRecycling Services. Committee
action: Approve Memorandum of Understanding foo@o County based on approval by the
Solid Waste Board.

A motion was made by Supervisor Evans and secobg&ilipervisor Nicholsotto refer Item

#6 back to Committee”. Supervisor Evans expressed concerns he had watimigamorandum.
Discussion followed with Supervisor Lund and Supsw Daul explaining the details of the
Memorandum of Understanding for Recycling Services.

After hearing information on the memorandum, a omtivas made by Supervisor Evans and
seconded by Supervisor Nicholstto withdraw previous motion to refer Item #6 back to
Committee”. Voice vote taken. Motion carried unanimouslyhwib abstention.

A motion was made by Supervisor Kuehn and secobge8upervisor Vanden Plag adopt
Item #6 as presented by the Committee”.Voice vote taken. Motion carried unanimouslyrwit
no abstentions.

Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004

No. of -- REPORT OF PUBLIC SAFETY COMMITTEE REPORT OF JANUARY 7,
2004

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in regular sessiam January 7, 2004, and
recommends the following motions:

1. Review minutes of:
a) Local Emergency Planning Committee (11/11/03).
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b) Fire Investigation Task Force Board of Direst(1/13/03).
C) Fire Investigation Task Force General Membegrghi/13/03).
Receive and place on file items a-c.

2. Public Safety Communications — Update regardifigvo receiver towers in De Pere
(Paul Ebel)._Receive and place on file.

3. Public Safety Communications — Update regardir@ost effectiveness of combining
frequencies in surrounding area. Hold until negnth.

4. Public Safety Communications — Update regardibgita collection (Printak). Receive

and place on file.

Public Safety Communications — Director’s repdReceive and place on file.

Emergency Management — Request for Budget Teanshcrease in Expenditures with

Offsetting Increase in Revenue: Emergency Managehees been awarded a 2003 ODP

Hazardous Materials Emergency Planning Grant inatheunt of $5,000. (Funds to be

used to hire a LTES to assist with enhancing owa8Ster GIS mapping capabilities.)

Approve.

7. District Attorney — Open RFP bids for Districttérney Process Services (see attached).
Approve low bidder of API.

8. Sheriff — Communication from Supervisor Gravegarding: Requesting an explanation
of a chart from Sheriff's department, 2002 Incidantlysis Report (selected incidents by
venue). (Referred from December County Board.)dHatil February meeting.

9. Sheriff — Communication from Supervisor Nichaisoegarding: Requesting a
presentation by health professionals in regard¢éeiging medical services at the Brown
County Jail. (Referred from December County BgarBass gquestions from Supervisor
Nicholson on to Sheriff and furnish the informattonHealth Professionals, LTD.

10. Sheriff — Communication from Supervisor Niclosisegarding: Review as an alternative
the original structure to operate a House of Cdiwes instead of a jail facility in Brown
County. (Referred from December County Board.)feRthe information to committee
members and put it on the agenda for next meeting.

11. Sheriff — Communication from Supervisor Gowegarding: Halfway Houses for
Probationers and Parolees. Hold until next meeting

12. Sheriff — Communication from Supervisor Gowegarding: Sheriff's department
staffing modifications.

a) Sell the three test cars and use the moneystoreea mechanic position for
however long that money will last. Ayes: 4 (Zinidicholson, Gower, Kaye);
Nays; 1 (Watermolen). Motion Carried.

b) Establish a subcommittee including two membéthie committee to review and
make recommendations to this committee regarding Vkhicles and the
operations. Ayes: 3 (Zima, Nicholson, Gower); 8la® (Kaye, Watermolen).
Motion Carried.

13. Sheriff — Key Factor Report 2003 with Jail Aage Daily Population by month and
overtime by expenditures by division/session 200&ctual through January, 2003.
Receive and place on file.

14. Sheriff — Communication from Supervisor Andychblson regarding: Review other
services that the Sheriff's department could wdilio try to find savings within the

o o
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15.

16.

17.

18.

19.
20.
21.

department. (Held from previous meeting.) Refes tmatter to Chairman Kaye to
handle this with Supervisor Nicholson and repodkii® the committee.

Sheriff — Request number of State Probation Rable Prisoners, number of Federal
prisoners in Brown County Jail. No action. (Imfation included in #13.)

Sheriff — Resolution regarding: Sheriff Depaght Reclassification of Secretary 1l to
Administrative Secretary/Change in Table of Orgahon. (Referred to Executive
Committee.)_Committee approve®ee Resolutions, Ordinances January County Board.
Sheriff — Request for Budget Transfer: Inceemsexpenditures with offsetting increase
in revenue: Increase wages and fringes $588,7%0ldw vacant positions to be filled
while increasing jail revenues $588,750 for thediog of federal inmates from the U.S.
Marshall Services. (Deleted from agenda.)

Sheriff — Overtime Reasons for Captain Konaatll Lt. Steffen (for calendar year 2003
through December 20, 2003). As requested in pusvimeeting by Supervisor
Nicholson. _Receive and place on file.

Sheriff's Report._No action.

Audit of bills. _Approve the bills.

Closed Session:Contemplated closed session pursuant to Sec@@b(1)(c) Wis. Stats.
considering employment, promotion, compensatiorpenformance evaluation data of
any public employee over which the governmentalybbds jurisdiction or exercises
responsibility. (No Closed Session held.)

ATTACHMENT TO ITEM #7 — PROCESS SERVING - D.A.

PROJECT: PROCESS SERVING DA

PROJECT #: 1062.1

DATE: JANUARY 7, 2004

VENDOR 15T 11 MONTHS 2P 12 MONTHS

Fee/Document Service Fee/document service
Ray Vander Perren & Associates $ ®50 $ 65.00
Al Info Finders/Prompt Process $ 825 % 32.50
Bay Area Investigations & Process $ 0.08 $ 30.00
Diversified Investigations $ 44,000.00 $ 49,000.00
API $ 21.00 $ 22.00
Attorneys Litigation Support Services $ 22.00 $ 24.00

A motion was made by Supervisor Kaye and seconge&lipervisor Kuehfto adopt”.

Supervisor Antonneau requested item #10 and SwgmerWicholson requested #14 be taken
separately. Voice vote taken. Remainder of repaopted with Supervisor Miller voting nay.
Item #10 — Communication from Supervisor Nicholsegarding: Review as an alternative the

original structure to operate a House of Correstiorstead of a jail facility in Brown County.

Committee action: Refer the information to comegtimembers and put it on the agenda for

next meeting.
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Supervisor Antonneau explained he took this itepassely for informational purposes. He
guestioned if the “House of Corrections” issue wdolk on the next agenda of the Public Safety
Committee.

Supervisor Kaye said it is possible that it woukl bSupervisor Kaye said he would forward
information on this item to Supervisor Antonneau.

A motion was made by Supervisor Daul and secongeSupervisor Nicholsofto adopt Item
#10 as presented by the Committee”Voice vote taken. Motion carried unanimouslyhato
abstentions.

ltem #14 — Communication from Supervisor Nicholsegarding: Review other services that the
Sheriff's department could utilize to try to findsngs within the department. Committee
action: Refer this matter to Chairman Kaye to hailkis with Supervisor Nicholson and report
back to the committee.

Supervisor Nicholson asked Public Safety Commi@&irman, Supervisor Kaye, about a
meeting that was to be held.

Supervisor Kaye and Sheriff Kocken both informedo&uisor Nicholson that a committee
meeting will be held in the near future, notingsthubject will be on the agenda.

A motion was made by Supervisor Fleck and secorye8upervisor Clanc§to adopt Item
#14 as presented by the Committee”Voice vote taken. Motion carried unanimouslyhwito
abstentions.

Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004
No. 10 -- Resolutions, Ordinances
No. 10a -- RESOLUTION REGARDING: APPROVAL OF BROWN COUNTY 2004-

2009 LAND AND WATER RESOURCE MANAGEMENT PLAN

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, the State of Wisconsin has adopted newdatary State Agriculture non
point pollution standards and prohibitions (Ch. B&RL of the Wisconsin Administrative Code)
that are required on all agriculture land; and

WHEREAS, the State of Wisconsin has required (2€0CP50.12(1), Wis. Admin.
Code) that Brown County prepare, submit for state appkaand adopt a Land and Water
Resource Management Plan that identifies how, wter where new mandatory State
Agriculture non point pollutions standards and pmodlons will be implemented in Brown
County; and

WHEREAS, Brown County, by its Land ConservatiorpBement, assembled the 2004-
2008 Land and Water Resource Management Plan Wwehassistance and oversight from a
diverse Local Advisory Committee and consultationthwmany agencies, farmers and
conservation and agriculture organizations; and
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WHEREAS, public hearings were conducted on thep@sed Brown County 2004-2008
Land and Water Resource Management Plan on Ocfihe2003 and the Plan was put on the
Land Conservation Web site attp://www.co.brown.wi.us/Land Conservation/index.iml
and all comments received about the proposed BiGaumty Land and Water Plan Resource
Management Plan were in support of the Plan; and

WHEREAS, the State of Wisconsin has approved ttevB County 2004-2008 Land
and Water Resource Management Plan at the Wiscdasid and Water Conservation Board
Meeting held on December 3, 2003;

NOW, THEREFORE, BE IT RESOLVED, by the Brown Coumoard of Supervisors
that it hereby approves the 2004-2008 Brown Colatyd and Water Resource Management
Plan.

Respectfully submitted,
LAND CONSERVATION SUBCOMMITTEE

A motion was made by Supervisor Lund and secongefupervisor Vanden Pl adopt”.
Voice vote taken. Motion carried unanimously with abstentions.
Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004

No. 10b -- RESOLUTION REGARDING: SHERIFF DEPARTMEN T
RECLASSIFICATION OF SECRETARY 1I TO ADMINISTRATIVE
SECRETARY — CHANGE IN TABLE OF ORGANIZATION

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, a study of the Secretary Il position mme tSheriffs Department was
completed and it was determined that based onahidential duties performed by this position
that it be removed from the bargaining unit anccethin the administrative classification and
compensation plan, and

WHEREAS, the Human Resources Department and Tesasndtocal 75 have reached
agreement on removing this position from the bauiggi unit based on the changes in the
position description.

THEREFORE, BE IT RESOLVED, by the Brown County Bba&f Supervisors that the
Sheriff's Department table of organization be clehtp delete the position of Secretary Il, and
create the position of Administrative Secretaryy Rarade 11 of the Classification and
Compensation Plan effective upon passage of teaugon.
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BE IT FURTHER RESOLVED that the funds to cover thests resulting from the
adoption of this resolution shall be made availdtden funds budgeted for this purpose.

Respectfully submitted,
PUBLIC SAFETY COMMITTEE
EXECUTIVE COMMITTEE
Fiscal Note:
Administrative Secretary
Pay Grade 11, Classification 7 Compensation @63 Wage $14.28

Secretary Il, Courthouse Contract 2003 Wage #13.6
Wage Difference $.61/hr.
Estimated Fiscal Impact $1,278

CITY/COUNTY HUMAN RESOURCES DEPARTMENT

MEMO
TO: Jim Kalny DATE: February 28, 2002
Human Resources Director
FROM: Melanie Falk
Sr. Human Resources Analyst
RE: Reclassification Request — Secretary Il, Sheriffepartment

On June 10, 1998, Jan Christensen, Secretary &rif8 Department, submitted a request to
reclassify her position to a Secretary Ill. Sitlcat time, she has resigned from the department,
and because of the vacancy, Sheriff Hinz and Msis@msen’s immediate supervisor, Barb
Peters, requested that the position be studieddéie position was filled to determine whether
the position is properly classified as a Secrellarin addition, because of additional confidehtia
duties Ms. Christensen assumed prior to her reBgnathe Sheriff and Ms. Peters are also
seeking a determination in respect to the apprgress of this position being classified as a
union position. For purposes of this report, | dianalyzed the job duties of the Secretary I
position, and this analysis also addresses the isfwhether it is appropriate to classify the
position as a union position.

l. Research Completed
A. Discussion with Jan Christensen, former SecydtaSheriff's Department
B. Discussion with Barb Peters, Office ManageBHhegriff's Department
C. Discussion with Sheriff Tom Hinz, Sheriff's Deapment
D. Discussion with Captain John Gossage, Shefifépartment
E. Review of Confidential Duties

w:\word\coboard\2004\JANUARY 16



Discussion

The Secretary Il ($12.88/hr-2001 rate) positiorthia Sheriff's Department is currently

vacant. This position is scheduled to work 8:00.a- 4:00 p.m., Monday-Friday and

provides administrative support primarily to thérBa Support Services, Internal Affairs,

Property Identification and Training Divisions dfet Sheriff's Department, as well as
providing clerical support for the DARE officerdMs. Christensen stated that over the
years, her position had assumed more responsibiltg. Christensen’s supervisor, Ms.
Peters, stated that Ms. Christensen was origitaléd to provide clerical support for the

Support Services Division, but since that time, mawgrams such as DARE and the
School Liaison program had consumed a great ddaafime.

Ms. Christensen indicated that the most signifiaspect of her workload consists of
typing and maintaining the records for the DAREgoean. Ms. Peters explained that
approximately 50% of the Secretary II's time is r#pperforming this function. Ms.
Christensen stated that when she first assumedeponsibility in 1992, there was one
Officer allocated to seven (7) schools with a tat#123 students. She stated that there
are currently four (4) officers and one (1) Captama (54) schools that participate in this
program.

Ms. Christensen stated that each year in thewakén school begins, the workload related
to the DARE program is extremely heavy. The Secyell is required to enter into a
database the names of the students in the DAREgmgvhich has averaged between
1,100-1,300 each semester. The DARE program i6-a€ekk program taught by the
DARE officers. Ms. Christensen commented that grieyy for the DARE graduation
also consumes a great deal of time. The Secr#teryesponsible for coordinating the
DARE graduation by soliciting speakers, schedulthg speakers at the schools,
coordinating the officers’ attendance at all of the&hools, preparing the graduation
certificates and collecting tokens (or small gifteym local businesses for the graduating
students.

Ms. Christensen stated that she also ensures thhtdy cards for the recent DARE
graduates are sent and she also coordinates tifieatmn of special events to the DARE
students. The Secretary Il also maintains thendtétece logs for the events, and is
responsible for coordinating the mass mailings twal employers requesting
donations/contributions to the DARE program anddgenthank you letters to those that
contribute. In addition, since 1998, Ms. Chrismmsassumed the responsibility of
receipting all DARE donations and maintaining thesssords.

The Secretary Il is responsible for providing dati support to the Internal Affairs

division, which includes assisting with the newehirackground investigations for Sheriff
Department candidates. This position submits retgutr credit checks and criminal
checks to the appropriate agencies and sends es fa&terence forms for employers to
complete. Ms. Christensen stated that she takies @b the pre-employment interviews
conducted by the Internal Affairs Captain and dlsmscribes from tape the interview
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notes. Ms. Christensen stated that she assumedesponsibility in 1997 when the
department implemented the pre-employment/backgidomestigation for candidates.
Approximately 40% of Ms. Christensen’s time is dperoviding administrative support
to Internal Affairs. Twenty percent (20%) is speassisting with the pre-employment
background investigations and 20% of the time mngspranscribing external or internal
investigations.

The Secretary Il prepares and maintains the cateded®01 files, which include
application materials and all of the backgroundestigation materials. This file also
contains confidential pre-employment exam resuhlisl avhen applicable, polygraph
results. These files are highly confidential ardess is limited. Once a candidate
becomes an employee, this file contains lettersooimendation, performance reviews,
disciplinary actions when applicable and invest@anotes and conclusions. Ms. Peters
stated that it is a priority for this position terform the pre-employment background
responsibilities, transcription of external andemial investigations and maintaining the
confidential files. If a pre-employment backgrowrdother investigation is initiated, Ms.
Christensen is required to make this work her pyipand her other non-confidential
clerical duties are distributed to other Recordssthn, union clerical staff.

The Secretary Il at the Sheriffs Department ispoesible for maintaining and
disseminating the monthly crime reports to the appate Neighborhood Watch
participants and area businesses (approximatelyp&6ple). Ms. Christensen stated that
she assumed this responsibility in 1997 when theadment initiated the reports in
response to requests from the neighborhood watmlpgrand area business owners. To
prepare the reports, the Secretary Il reviews thraecrecords for the month, enters the
date of the incident, location and nature of th@dent. This function is performed on a
monthly basis.

In addition to the previously mentioned respongibs, the Secretary Il in the Sheriff's
Department also maintains and updates the deparimodéinies and procedures manual.
When a policy is revised or a new policy implementéhe Secretary Il makes the
revisions or types the policy as directed for finebiew. The Secretary Il also totals,
receipts and deposits the Packer Game parking wevirat is collected by the Sheriff's
Department. This function is performed the Monttdowing a home Packer game and
the revenue amount is approximately $140,000 pmega

The Secretary Il provides clerical support for Begrol Officers by mailing citations as
requested or typing correspondence for the Sergedrite Secretary Il is also responsible
for coordinating the Sheriff's Department 10-weakzén’s Academy twice a year. This
includes preparing the manuals for the participaptsparing the table of contents and
outline for the program based upon the speakepstscand preparing the name tags for
the participants. The Secretary Il has responsitibr updating and maintaining the
Patrol Division seniority list. Ms. Christensemtsd that this position is also required to
maintain the artwork and maps of the City’s barksvall as the bank codes for the Patrol

w:\word\coboard\2004\JANUARY 18



division. These maps are critical in the evena @urglary or alarm call and are used by
the officers when responding to these calls.

The Secretary Il provides administrative supporth® Accreditation Captain by typing
policies and procedures, preparing forms and cooredence as needed. The Secretary Il
also prepares correspondence and forms as requestéet Training division, Property
ID and Patrol divisions, and in the Office Manat&r absence, provides clerical support
to the Sheriff and Chief Deputy.

The Office Manager Il is currently the only non4regented administrative support
position in the Sheriff's Department. In Ms. P&eabsence, Ms. Christensen has been
required to type disciplinary notices and discigfin letters for Sheriff's Department
employees. Ms. Christensen has also been requargge administrative advisements
for employees that are being questioned as a sesflta Sheriff's Department
investigation. She has also had access to grievaraterials and the Sheriff's or Chief
Deputy’s notes in respect to grievance issues @uiptinary matters.

Ms. Christensen has also been required to coorlinatdom drug testing for the

department employees in her supervisor's absembes responsibility includes selecting

the employee names for the random testing in aecwoel with the respective labor

agreement; notifying the employee(s) selectedierrandom testing and the employee’s
supervisor; following up with the appropriate indiwvals to ensure that the employee
submitted to the random drug test, and filing #suits and/or notifying the supervisor in
the event the employee did not attend the drugescre

[1. Review of Confidential Duties

In 1997, Ms. Christensen assumed the responsibiligftending and transcribing the pre-
employment interviews that are scheduled for vari@heriff's Department applicants.

Pre-employment interviews are conducted primamly €orrectional Officer and Patrol

Officer candidates. However, background invesioget which include employer

reference checks, IRS, Credit and criminal cheales canducted for the majority of

Sheriffs Department applicants, including thoseatttare represented by the same
bargaining unit (Teamster's Local 75) that currgntepresents the Secretary I
classification.

The Secretary Il transcribes all Internal Affairsveéstigations. Dependent upon the
results of the investigation, disciplinary actiontermination could result. In addition,

the action taken could result in the union grieving matter on behalf of the disciplined
or discharged employee. The Secretary Il has aciehighly sensitive, confidential

materials that are not provided to the union emgesyor the labor union. In addition,
these investigations or confidential materials mhayfor an employee from the same
bargaining unit that represents the Secretaryalisification.
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There are three bargaining units that representrfjerity of the Sheriff's Department
employees. The Patrol Officers are representeda bynion, and a separate union
represents the sworn supervisory staff. The Cbomal Officers, while in a separate
bargaining unit, are represented by Teamster’s ILé6athe same bargaining unit that
represents the Sheriff's Department clerical staffluding the Secretary Il position.

The Secretary Il is the only individual that perfar the previously mentioned
confidential duties, and this position is requitedorovide administrative support to the
Sheriff and Chief Deputy in her supervisor's abgentn the Secretary II's absence, her
supervisor transcribes the investigation reports maintains the 201 files, and the other
represented Records division staff pick up the reim@ non-confidential administrative
duties. It was questioned whether the AdministeaBecretary, Ms. Peters, could assume
the Secretary II's confidential duties on a pernmarigasis, and it has been determined
that it would be unreasonable for her to perforoséhduties.

Ms. Peters is responsible for supervising, dirggtmonitoring and evaluating the work
of ten (10) union, clerical staff members of vasodisciplines. In addition to her
supervisory duties, Ms. Peters is responsible foordinating all of the Sheriff's
Department purchases including preparing requrssti@ssisting with the preparation of
bid specifications, verifying and preparing billsxgnd maintaining account records. This
position is also responsible for maintaining theaficial data of the department’s credit
card procurement system, verifying and approvingments for purchases of goods and
services, and working with the County’s Internalditar and other auditors on finance
and audit reports. Ms. Peters has responsibitityaSsisting with the preparation and
monitoring of the budget for the Sheriff's Departrhas well.

The Office Manager Il maintains the records ordalbartment vehicles and serves as the
Records Custodian for the department in respecéc¢ords requests. This position, as
mentioned previously, is responsible for providamministrative support to the Sheriff
and Chief Deputy. This includes assisting with freparation and filing of labor
relations records including disciplines, transer@)i composing and typing
correspondence and complex reports, statisticsndage public notices, etc., and
responding to inquiries and complaints from theligubAs a result of Ms. Peters’ job
responsibilities, it would not be realistic to @gsithe confidential duties currently
performed by the Secretary Il to Ms. Peters onrenpaent basis.

The WERC has consistently held that for an empldgebe considered a confidential
employee, that individual must have “access to,wkedge of, or participation in
confidential matters relating to labor relationgt.is further noted that for information to
be confidential it must deal with the employer'sagtgy or position in collective
bargaining, contract administration, litigationather similar matters pertaining to labor
relations and grievance handling between the bairgarepresentative and the employer
and not be information which is available to thegl@ning representative or its agents.
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In respect to the Secretary Il position, approxehati0% of this position’s time is spent
transcribing or assisting with the background itigagion of new Sheriff's Department
employees, transcribing investigative notes and nsanes for Sheriff's department
investigations and maintaining the employee 204sfil In addition, the Secretary Il has
provided back up administrative support to the Bhand Chief Deputy during her
supervisor’'s absence. It should also be notedMisatPeters is the only non-represented
administrative support employee at the Sheriff p&&ment comprised of approximately
319 employees.

Recommendation

While the confidential duties performed by the &y Il are not responsibilities that
consume the greatest deal of her time, if an inyasbn must be initiated, those duties
become her priority. The WERC has affirmed thatleve minimal amount of exposure
to confidential work is typically not enough to &xae an individual from a bargaining
unit, an employee may be found confidential where employee is the only one
available to perform the confidential duties. #shbeen determined that the only other
non-represented administrative position cannot b clerical responsibilities as they
relate to the department investigations on a peemiabasis because of her workload. In
addition, it is necessary that an employer be #bleonduct its labor relations through
employees whose interests are aligned with thosenafiagement. The Secretary Il
position currently has access to and performs denfial duties related to labor relations
issues. Therefore, | am recommending that thee®egrll position be removed from the
Teamster’s (Local 75) bargaining unit and placetheaBrown County Classification and
Compensation plan as this analysis determined tti@tSecretary Il is a confidential
employee.

CITY/COUNTY HUMAN RESOURCES
MEMO

TO:

Steve Morrison DATE: October 17, 2003
Human Resources Director

FROM: Debbie Klarkowski

RE:

Human Resources Analyst
Secretary Il — Sheriff's Department

In February of 2002, a recommendation was madedagpthe reclassification of the Secretary
Il position at the Sheriff's Department. The recoendation being, due to the confidential
duties performed by the Secretary li, the positien removed from the teamster (Local 75)
bargaining unit and placed in the Administrativag3lification and Compensation Plan. A copy
of the 2002 recommendation is attached.

The County and the Teamsters (Local 75) reacheskaggnt on removing this position from the
bargaining unit, based on the changes to the jsbrgiion. Therefore, this position has been
reviewed and point factored. Based on the dutmes @sponsibilities of this position, the
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position point factored out to Pay Grade 11, atanual salary of $29,707 - $35,472. Other
positions in this pay grade include AdministratiSecretary — Airport and Human Resources
Assistant. These positions are similar in natuoxiding administrative and clerical support to a
department.

Recommendation

The position of Secretary Il — Sheriff's Departmetiould be placed in Pay Grade 11 of the
Administrative Classification and Compensation Plamd the title should be changed to
Administrative Secretary — Sheriff's Department.

Fiscal Impact

Secretary Il — Courthouse Contract 2003 Wage 615174
Administrative Secretary — Administrative Class &rap $14.2822
Wage Difference $ .6144

Estimated Fiscal Impact: $1,277.95

A motion was made by Supervisor Kaye and secongeS8upervisor Watermoletio adopt” .
Voice vote taken. Motion carried unanimously with abstentions.
Approved by: \s\ Carol Kelso, County Executive Date: 2/4/2004

No. 11 -- Such other matters as authorized by lawNone.

A motion was made by Supervisor Haefs and secobgieSupervisor Moynihafito suspend
the rules for two late communications”. Voice vote taken. Motion carried unanimouslyhwit
no abstentions.

No. 11a -- From Supervisor Hansen regarding: a ragest that the Proclamation and
pledge of civility from the New Patriotism Subcommitee that passed
unanimously at the November 8 meeting be reviewed and finalized by John
Jacques, Corporation Counsel and submitted to the ecutive Committee at
our next meeting.

Refer to Executive Committee and John Jacques,aCatipn Counsel.

No. 11b -- From Supervisor Nicholson regarding: relew and consider reinstating a
Traffic Chief for the Sheriff’'s Department, as wasdone in the past.
Refer to Public Safety Committee.

No. 12 -- Bills over $10,000 for period ending Jarary 5, 2004.

A motion was made by Supervisor Watermolen and rsdexb by Supervisor Luntlo pay the
bills”. Voice vote taken. Motion carried unanimouslyhaiio abstentions.
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No. 13 -- Closing Roll Call.

Present: Antonneau, Graves, Nicholson, Gower, Milldaefs, Hansen, Kaye, Zima,
Evans, Vander Leest, Vanden Plas, Marquardt, Ku&lwilins, Daul, Van
Deurzen, Fleck, Clancy, Moynihan, Watermolen, Seladd, Simons, Lund,

Fewell
Excused: Johnson
Total Present: 25 Total Excused: 1
No. 14 -- ADJOURNMENT TO WEDNESDAY, FEBRUARY 18, 2®4, AT 7:00 P.M.,

LEGISLATIVE ROOM #203, CITY HALL, 100 NORTH JEFFERS ON
STREET, GREEN BAY, WISCONSIN.

/s DARLENE K. MARCELLE
Brown County Clerk
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